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Syllabus for MBA-RM First Year 2025-26 
                                                   
                                                                              

S. N. 
Name of Paper 

Code 
Int. 

Marks 
Ext. 

Marks 
Total 

Marks 

1. 
Principles and Practices of Rural 

Management 
MBA-RM-101 20 80 100 

2 
Rural Development: Issues, 
Approaches and Programs 

MBA-RM-102 20 80 100 

3. Financial and Cost Accounting MBA-RM-103 20 80 100 

4. Managerial Economics MBA-RM-104 20 80 100 

5. 
Information and Communication 

Skills 
MBA-RM-105 20 80 100 

6. Marketing Management MBA-RM-106 20 80 100 

7. Tribal Development MBA-RM-107 20 80 100 

8. 
Watershed and Natural Resource 

Management 
MBA-RM-108 20 80 100 

9. Values and Social Responsibilities MBA-RM-109 20 80 100 

10. Field Work in Rural Area   100 100 

11. Summer Training   100 100 

 
 

  



Mahatma Gandhi Chitrakoot Gramodaya 
Vishwavidyalaya, Chitrakoot Distt. Satna (M.P.) 

Syllabus for MBA-RM Second Year 2025-26 
                                                   
                                                                              

S. 
N. 

Name of Paper 
Code 

Int. 
Marks 

Ext. 
Marks 

Total 
Marks 

1. 
Micro Finance and Finical 

Inclusion 
MBA-RM-112 20 80 100 

2 Introduction to Rural Markets MBA-RM-113 20 80 100 

3. Project Management MBA-RM-114 20 80 100 

4. 
Entrepreneurship and Agri 

Business Management 
MBA-RM-115 20 80 100 

5. 
Sustainable Development 

Planning and Practice 
MBA-RM-116 20 80 100 

6. Corporate Social Responsibility MBA-RM-117 20 80 100 

7. HRM & Organizational Behavior MBA-RM-118 20 80 100 

 
Major Elective-1 

Financial Management 
MBA-RM-119 20 80 100 

8. 
Major Elective-2 
Macro Economics 

MBA-RM-120 20 80 100 

9. 
Summer Training (60Days 

During Second Year) 
  100 100 

10. Dissertation   100 100 

11. 
Internship (Management 

Practice, Report Writing and 
Presentation) 

  100 100 

  



 

MBA-RM- First Year 

Principles & Practices of Rural Management 

Unit Content 

1. Nature and significance of Rural Management, The Evolution of 

Management thoughts, Approaches to Rural management, Functions of a 

Manager, Social Responsibilities of Management Professionalisation of 

Management in India, Scientific theory of management and modern 

theory of management. 

2. Significance and Scope of Rural Planning, Rural Business Objective, 

Management by Objectives, Rural Planning premises, Steps in Rural 

Planning, Structure of Plans, Process and Techniques of Decision-

making. 

3. Nature and Significance of Organizing : Span of Management, 

Delegation, Decentralization, Formal and informal Organization in Rural 

areas, Determinants of effective organization, Different Patterns of 

organization structure, Departmentation. 

4. Staffing: Definition, functions and Importance. 

Concept Nature & Scope, Principles and Techniques of Direction, Rural 

Communication Process and Barriers, Building Effective Communication 

System 

5. Nature and scope of the control process, Control Techniques, Major 

Control Systems, Control by Exception, Nature Scope and Techniques of 

Co-ordination. 



MBA-RM- First Year 
Rural Development : Issues, Approaches, and Programs 
 
Unit Content 

1. Definition, significance and Historical overview of rural development, 
Key differences between rural and urban development, Importance of 
rural development for national growth, Key concepts: poverty, 
livelihoods, social equity, and sustainability, Theories of Rural 
Development, Role of government, NGOs, and international agencies in 
rural development. 

2. Poverty and inequality in rural areas, Agriculture and land distribution, 
Access to basic services: healthcare, education, and sanitation, 
Unemployment, underemployment and rural livelihoods, Environmental 
degradation and natural resource management. 

3. Top-down vs. bottom-up approaches, Role of technology in rural 
development, Participatory development and community empowerment, 
Integrated rural development, Sustainable development and the role of 
community participation, Sustainable agriculture and agribusiness, social 
entrepreneurship and microfinance. 

4. Rural healthcare and education programs, Skill development and 
vocational training initiatives, social welfare schemes for rural 
populations, Rural infrastructure development: roads, electrification, and 
connectivity, Self-help  groups and women's empowerment, Watershed 
management and sustainable resource utilization 

5. Successful rural development projects from India, Lessons learnt from 
both successful and failed initiatives, Role of public-private partnerships 
in rural development, Digital technology and e-governance in rural 
development, Sustainable tourism and rural development and Global 
partnerships for rural development 



MBA-RM- First Year 
Financial and Cost Accounting 

Unit Content 

1. Accounting Records and systems. - Journal, Ledger and cash book 
Preparation of Trial Balance, Concept of Capital and Revenue, Final 
Accounts with adjustments 

2. Nature and Scope and Functions of Management Accounting, Difference 
between Management Accounting, Cost Accounting, and Financial 
Accounting Role and Responsibilities of Management Accounting, 
Concept and Application of Responsibility Accounting. 

3. Nature, Functions and limitations of various Financial Statements to be 
prepared by corporate entities, analysis and Interpretations of Financial 
Statement objective of Analysis, Salient Features of the Major tools of 
analysis, Ration analysis Capital structure Ratios; Profitability Ratios; 
Turnover Ratios; Solvency Ratios 

4. Classification of costs, cost-volume-Profit analysis, Marginal costing and 

its applications Standard costing and variance analysis, Computation of 

Material and Labour variances only. 

5. Concepts of Budget and budgetary control; Types of Budget; Preparation 

of sales Budget, Cash Budget; and flexible Budget, Zero Base budgeting 

and performance budgeting, Concept of Management Audit. 



MBA-RM- First Year 
Managerial Economics 

Unit Content 

1. Scope and Method of Managerial Economics, Five Fundamental 
concepts, The Incremental concept, Discounting Principle, Role and 
responsibilities of Managerial Economist 

2. Basic concepts of Demand Utility Analysis, Budget Line, Price, Income 
and substitution effects, Law of Demand, Demand Function, Elasticity of 
Demand, Demand Forecasting 

3. Production Function, Laws of Variable Proportions, Classification of 
costs. 

4. Perfect competition, Monopoly, Pricing under different Market structure, 

Price discrimination 

5. Nature and concept of Profit, Measurements of Profit, Concept of Risk 

and uncertainty, Theories of Profit Planning and Forecasting Profit 

Policies. 



MBA-RM- First Year 
Information and Communication Skills 

Unit Content 

1. Understanding the importance of communication, Principles of effective 
communication: clarity, conciseness, coherence, and correctness, 
listening skills and their significance in rural interactions, Role plays and 
practical exercises for improving communication skills, Barriers to 
communication. 

2. Verbal and Non-Verbal Communication, Communication through 
clothes/ colours /space/symbol, Body language and etiquettes, 
Interpersonal Communication, Assertive Communication, grapevine, 
proxemics, types of communication in organizations viz. downward, 
upward, Horizontal, static Vs dynamic. 

3. Business writing essentials; emails, memos, reports, Structuring and 
formatting written communication, Importance of accuracy and precision 
in written communication, Effective negotiation skills for resource 
management, Dealing with cultural differences and diversity in rural 
settings 

4. Introduction to Microsoft word, Microsoft PowerPoint and Microsoft 

Excel, understanding the role of these tools in rural management, basic 

uses of the tools like bar graph, pie chart, themes, formats etc. 

5. Importance of effective presentation, Designing impactful presentations: 

content, visuals, structure, Overcoming public speaking anxiety in rural 

contexts, Delivering persuasive speeches for community engagement, 

Adapting presentations to cater to different educational and cultural 

backgrounds, Mock presentations and constructive feedback sessions. 



MBA-RM- First Year 
Marketing Management 

Unit Content 

1. Introduction to Marketing and Marketing Management, Marketing mix, 
Consumer Markets and buyer behavior, Rural Market segmentation, 
targeting and positioning. 

2. concept of a Product - Product mix decisions, Brand Decision - New 
Product Development - Sources of New Product idea - Steps in Product 
Development -Product Life Cycle strategies- Stages in Product Life 
Cycle 

3. Pricing objectives - Pricing policies and constraints, Different pricing 
method, new product pricing, Product Mix, pricing strategies and Price 
adjustment strategy for rural markets, Factors Affecting pricing 

4. Types of Channel flows - Channel functions, Functions of Distribution 
Channel -Structure and Design of Marketing Channels, conflict and 
competition, Retailers, wholesalers and other involved middlemen. 

5. Promotion Decision - Promotion mix, Advertising Decision, Advertising 

objectives, Advertising and Sales Promotion - Developing Advertising 

Programme - Role of Media in Advertising - Advertisement 

effectiveness. 



MBA-RM- First Year 
Tribal Development 

Unit Content 

1. Introduction: Social and community structure, tribal philosophy, spiritual 
life relation with nature, social beliefs and customs, religious beliefs and 
cultural practices, folklore, tribal knowledge system, tribal food and 
agricultural practices. Understanding history of tribal culture, tribal 
existence, Marriage, Family, Organizations and Functions. Classification 
of tribes in India, particularly vulnerable tribal groups (PVTGs) in India. 

2. Asmita (pride): Representation of comprehensive essence of tribal 
community encompassing their history, culture and spirituality, 
philosophy and traditions, tribal identity and fostering inclusivity, 
integrating traditional wisdom with modern challenges, promotion of 
mutual understanding and ensuring conservation and identity 
preservation, tribal legends, Role of tribal community in independence 
movement.. 

3. Astitva (Existence): Tribal bond with water, forests, land and nature, 
Tribal Economy, Poverty, Indebtedness among tribes, indigenous 
knowledge of tribes, constitutional provisions and laws protecting the 
rights of tribes like PESA, Forest Rights Act, etc., inclusive development 
policies for tribal community. 

4. Vikas (Development): Historical perspective, tribal development, 
demography and tribal organization. Role of Government, voluntary & 
non-governmental organizations in tribal development; 
Recommendations of various committees on tribal welfare and 
development, schemes for the tribal development in Madhya Pradesh. 

5. Tribal Organization in India, Forest based livelihood systems, food and 
health systems, ecological perspective of growth and development; 
migration, displacement, rehabilitation and resettlement of tribes in India; 
development of PVTGs in MP, promotion of research on issues related 
with tribes. 

 
 
 



MBA-RM- First Year 
Watershed and Natural Resource Management 

Unit Content 

1. Definition of watershed, Principles of watershed- management, 
Objectives of watershed management, Components of watershed 
management, Classification of watershed, Survey and planning for 
watershed management - Preparation of master plan for watershed 
management 

2. Land capability: classification on the basis of slope, soil-dept, 
permeability soil erosion, climate etc., Treatment of land for watershed 
management, hardware treatment, medium software treatment, software 
treatment, Water harvesting -minor irrigation tank farm pond, anal bud 
and percolation tanks, terracing, bonding, trenching, stop dam, gabion, 
structure 

3. Crop Management: soil and moisture conservation measures, seeding, 
raw sparing and plant denary, weed management, Fertility management, 
Alternate land use systems, concept, ALUS for Arable and non-Arable 
land, pasture management, free farming, ley farming, Lay-out plan. 

4. Introduction, Characteristics & Types, Plants as a natural resource: a 
general account with reference to timber, Food & medicines, Degradation 
of plant resources: Causes & Consequences, Traditional wisdom and IPR 
in management of natural resources, FORESTRY AND HERBAL 
PRODUCTS: Extent, types and importance of forestry, concept of 
sustainable forestry; scope and marketing of herbal products 

5. As a medium for live and as a life support system; Water forms, their 
distribution and water resources of India, surface water and ground water 
resources in India-potential and utilization, problems in water 
management (depletion of water table, water logging, soil salinity, 
transmission losses) 

 
 
 
 
 



MBA-RM- First Year 
Values and Social Responsibilities 

Unit Content 

1. ŮाथŊना, सरˢतीवȽना, लोकगीत, Ůेरणागीत, कुलगीत, रा Ō̓ गान 

2. योगएवंआसन, आहारिवहार, Ůाणायाम, योगासन, िदनचयाŊ, ˢा˖करआहार, 

ऋतुसंयम।  

3. महापुŜषोकंाजीवन-दशŊन/ ŮेरकŮसंग, धमŊŤंथोकेंअंश (रामचįरतमानस, 

ŵीमȥगवतगीता). 

4. Environmental education-1: Environmental studies, renewable and non-

renewable resources, natural resources, water, air, soil and other 

pollution: causes, effects and control measures, role of individual in 

prevention of pollution., water conservation, rain water harvesting, public 

awareness  

5. Environmental education-2: Nature and functions of ecosystem, 

biodiversity and its conservation, disaster management in floods, 

earthquake, etc and role of individual in rehabilitation and disaster 

management, social issues, human population and environment. 



Field Work in Rural Areas 
 

Objective:The Field Work program aims to offer students a direct and 
immersive experience into the dynamics of rural life. This initiative seeks to 
develop practical skills through hands-on engagement, including participatory 
research and the implementation of community projects. By working closely 
with local residents, students will explore and devise sustainable solutions that 
contribute to the overall development of the community. 
Course Description - 
➤ Application of theoretical knowledge derived from courses of HRM, 

Marketing, CSR, Research Methodology, Accounting, and Natural Resource 
Management in practical rural development scenario. 

 A Assessments to understand the specific needs and challenges faced by the 
rural community. 

➤ Conduct effective needs assessments, implement sustainable practices, and 
evaluate project impact. 

➤ Demonstrate ethical and socially responsible decision-making in rural 
management. 

➤ Understand and apply HR principles for effective team building and 
leadership in rural projects. 

➤ Conduct market research to identify opportunities for rural economic 
development. 

➤ Integrate CSR principles to ensure projects benefit the community while 
respecting cultural and social values. 

➤ Design and conduct surveys, interviews, and focus group discussion for 
effective data collection. 

➤ Address challenges related to water management, soil conservation, and 
biodiversity conservation through community participation. 

➤ Understand and report the role of local governance and policies on rural 
development. 

Summer Training 
CR-0+5 

Objective: - All students would be required to complete 45 days summer 
training with NGOS corporates, micro-finance institutions, and other 
organisations working in rural areas. The basic objective of this training is to 
provide students a focused and intensive learning experience, enhancing 
practical skills, theoretical knowledge, and professional insights within a 
specified timeframe. 

 
 



MBA-RM- Second Year 
Micro Finance and Financial Inclusion 

Unit Content 

1. Concept and meaning of microfinance, Importance of Microfinance, 
History of microfinance, Need of microfinance and key objectives of 
microfinance, Types of Microfinance, Customers of Microfinance, 
Difference Between Traditional (Commercial Banks) and Micro 
financing, Current government policies on MFIs, Need for regulation, 
regulations of microfinance industry and small enterprises; registration, 
operation and reporting; regulating authorities and relevant acts and 
bylaws. 

2. Microfinance and women empowerment, Self Help Group concept, 
Formation & Operation of Self-Help Groups, Types, Characteristics, 
Functions, Role and Responsibility and Importance of SHGs, Different 
models of SHGs in India and Organizational structure of SHGs, Joint 
Liability Groups (JLG), Current role of Microfinance in Development of 
the Rural sector, Client/Customer Relationship Management (CRM). 

3. Concept and importance of micro enterprises and entrepreneurs, Business 
plan for micro enterprises, Preparation of Business plan. 

Grameen Banking model, Cooperative model, Individual lending model, 
NGO Model, Self-help group model and Village Based Model. 

4. Concept of Financial Inclusion, exclusion and extent of financial 
inclusion, challenges of financial inclusion, history and evolution of 
financial inclusion, committees on financial inclusion, national strategy 
for financial inclusion, financial literacy and consumer protection. 

5. Financial inclusion schemes in India - Pradhan Mantri Jan Dhan Yojana 
(PMJDY) Atal Pension Yojana (APY) - Pradhan Mantri Mudra Yojana 
(PMMY) - Sukanya Samriddhi Yojana- Pradhan Mantri Suraksha Bima 
Yojana Jeevan Suraksha Bandhan Yojana - Financial inclusion 
programmes, other financial inclusion instruments and inclusive 
development. Case studies in financial inclusion. 



MBA-RM- Second Year 

Introduction to Rural Markets 

Unit Content 

1. Concept, Nature, characteristics and Scope of Rural Marketing, 
Importance of Rural Marketing, Definition of Rural marketing 
Management, Factors contributing to Growth of Rural Markets, Rural 
Markets in comparison to Urban Markets, Knowing the Rural Marketing 
Environments - Physical, Demo graphicand Economic Environment, 
Fast-Moving Consumer Goods (FMCG) sector in Rural India, E-Rural 
Marketing 

2. Characteristics of Rural Consumer, Rural Community in India, 
Segmentation of Rural markets, Rural Consumer Behavior and Rural 
Buyer Characteristics, Factors Affecting Consumer Behavior - Cultural, 
Social, Technological, Economic, Purchasing Power, etc., Targeting and 
Positioning, Marketing Information System. 

3. Definition of Marketing Mix and 4ps of marketing mix, Product: 
Significance, Concept, Product life cycle, Product Mix Decisions and 
product Line, Branding, Packaging and Labeling. 

Pricing Strategy: Objectives, Policies and Strategies, Promotion Mix: 
Advertising, personal selling, Sales Promotions, public relations and 
direct marketing, Role of Co-operative, Government, Financial 
Institutions, Public Sector Undertakings in rural markets, Marketing 
Potential and Forecasting. 

4. Definition and Functions of Channels of Distribution, Types of Channels 
of Distribution, Intermediaries in Distribution Channels: Retailers, 
Wholesalers, Distributors, Agents, The Internet and Resellers, Logistics 
and Supply Chain Management. 

5. E-Commerce, Effects of E-commerce on the physical market, case 
studies of Successful E-commerce platforms. 



MBA-RM- Second Year 
Project Management

Unit Content 

1. Concept and characteristics of Project Management, Importance of 
Project Management in Rural sector, Project: Definition, Principles and 
types, Difference between: Plan, Program, Project and Activities, 
Definition of Project Cycle, Skill, Role and responsibilities of a Project 
Manager. 

2. Project Initiation: Definition and importance, Project Planning: 
Definition, importance, benefits and Steps Involved, Resource 
Management, project budgeting, Use of SWOT Analysis and Feasibility 
Analysis, Project Execution: Definition, Importance and Resource 
Allocation, Project Control and Validation: Definition, Importance and 
Features. 

3. Project Evaluation: Definition and Importance, Project Auditing, Phases 
of project audit, project closure, Use of Program Evaluation and Review 
Technique (PERT) and Critical Path Method (CPM) in project 
management. 

4. Tools of Data Collection, Participatory Rural Appraisal (PRA) tools and 
Application, PRA as a tool for understanding people's perception, 
innovation, problems and priorities. 

5. Risk Management, Assessment Approach and NGO Projects, Fund 

Raising Strategies, Funding Agencies, Fund Raising from Internal 

Sources and case studies in Project Management. 



MBA-RM- Second Year 
Entrepreneurship and Agricultural Business Management 

Unit Content 

1. Meaning and Concept of Entrepreneurship, the history of 
Entrepreneurship, Future of Entrepreneurship, Meaning and need of 
Rural Entrepreneurship, Role of Entrepreneurship in Economic 
Development, Myths about entrepreneurs, Forms of Business 
Organisation: Sole proprietorship, Partnership, Corporations, cooperative 
and Limited Liability Company. 

2. Definition of an Entrepreneur and skills required, Types of 
Entrepreneurs, The entrepreneurial Decision Process, Micro, small and 
medium enterprises, Skill gap Analysis, Communication: Importance, 
Barriers and Types, Case Studies and Entrepreneurial Success stories. 

3. Definition and importance of Business Management, Business 
Management in terms of Agriculture: Definition and importance, Current 
Situation of Agricultural Business management in India. 

4. Meaning and importance of Agricultural Inputs, Types of Agricultural 

Inputs, Role of Cooperative, public and private sectors in 

availing/marketing, Agricultural Inputs. 

5. Exploring financing options for rural agricultural entrepreneurs: 

Government schemes, grants, loans etc., Developing effective marketing 

strategies for agricultural products in rural and urban markets, scaling up 

rural agricultural businesses while maintaining quality and profitability 



MBA-RM- Second Year 
Sustainable Development Planning and Practices 

Unit Content 

1. Definition, principles, and dimensions of sustainable development, 
Historical context and evolution of sustainable development, The role of 
rural areas in the global sustainable development agenda, Ethical, social, 
and environmental considerations in sustainable development 

2. Classical and contemporary theories of rural development, Modernization 
theory, dependency theory, and sustainable development, Participatory 
development approaches and their relevance in rural contexts, Integrating 
economic, social, and environmental perspectives in rural development 

3. Agro-ecology and sustainable agricultural practices, Soil conservation 
and land management in rural areas, Water resource management and 
watershed development, Biodiversity conservation and ecosystem 
services in rural landscapes 

4. Introduction to Indian Knowledge Systems, Vedic Traditions and 

Philosophies, Classical Indian Philosophical Schools, The Evolution of: 

Indian Science and Mathematics, Indian Arts and Aesthetics, Indian 

Literature and Epics, Influence of Indian Knowledge on the World, 

Challenges and Modern Interpretation 

5. Formulating sustainable development plans and strategies for rural areas, 

Integrating SDGs and local development goals, Role of government 

policies, regulations, and incentives, Monitoring, evaluation, and 

adaptive management in rural development projects. 



MBA-RM- Second Year 
Corporate Social Responsibility 

Unit Content 

1. Overview of CSR-Concept, Definition & Scope of Corporate Social 
Responsibility, Philanthropy and charity, Corporate Social 
Responsiveness, Corporate Social Performance, good corporate 
citizenship. Green marketing. 

2. Corporate social responsibility and legal requirement, Companies Act 
2013 and CSR Rules 2021, The CSR committee, expenditure on CSR, 
Corporate Governance and Good Corporate Governance, Corporate 
Social Responsibility in Indian context, social entrepreneurship, social 
business. 

3. Social Accounting: Definition, objective, scope, contents, Indian 
scenario, Social Audit: Definition, Approaches, objective and need, 
Corporate social reporting, reporting requirement under CSR Rules, 
corporate environment reporting, various methods of corporate social 
reporting in India and world 

4. Meaning and concept of Environment, social and governance (ESG), 

Introduction to ESG, Growing importance of ESG, Introduction to ESG 

frameworks, UN Sustainable Development Goals, Climate change and 

the Paris Agreement. 

5. Indian company's case on corporate social responsibility, Multinational's 

case on corporate social responsibility, Case on corporate -NGO 

partnership on corporate social responsibility 



MBA-RM- Second Year 
Human Resource Management 

Unit Content 

1. Concept and evolution of personnel management and HRM, Difference 
between Personnel management and HRM, Functions of HRM, Concept 
and definition of HRD. 

2. Concept, Objective, Importance and Process., Recruitment: Meaning, 
process and sources: selection process, test and types of tests, interview 
and types of interviews, Performance Appraisal: Meaning Purpose, merit 
rating vs. performance evaluation, methods of performance appraisal, 
MBO, potential appraisal 

3. Meaning, concept, Job Analysis, Job description, Job specification, Job 
rotation, Job enlargement, Job enrichment, Job evaluation, Promotion: 
objectives, types, promotion by seniority v/s merit, Transfer: meaning 
purpose: Demotion, dismissal, suspension, discharge and Training: Need 
for training, objectives of training, identifying training needs, training 
programme, advantages of training 

4. Concept of Organizational Behaviour - Significance and Theories, 

Individual behavior - Personality, Perception, Values, Altitude, Learning 

and motivation, Group Behaviour - Team Building, Leadership, Group 

Dynamics 

5. Organizational Development, Organizational culture and climate, 

Strategic role of HRM, Performance Appraisal: Meaning Purpose, merit 

rating vs. performance evaluation, methods of performance appraisal, 

 
  



Financial Management 
(Major Elective-1) 

Unit Content 

1. Meaning and Objectives of Financial Managernent - Functions of 
Financial Management. Finance - Sources of Financing-Role of Financial 
Manager in Financial Management-Financial Goals- Profit maximization 
Vs. Wealth maximization -Concept of Time Value of Money-Risk and 
Return. 

2. Capital Structure- Meaning- Capital Structure Theories-Definition - Cost 
of Equity Capital-Cost of Preference Capital-Cost of Debt-Cost of 
Retained Earnings -Weighted Average (or) Composite cost of capital 
(WACC) Capital Structure -Theories of Capital Structure-Leverage 
concept. 

3. Meaning-Dividend Policies - Factors affecting Dividend Payment - 
Provisions on Dividend Payment in Company Law - Dividend Models - 
Walter's Model - Gordon's Model M. M. Model - Hypothesis Model. 

4. Working Capital - Meaning and importance-Factors Influencing Working 

Capital -Determining (or) Forecasting of Working Capital requirements - 

Working Capital Operating cycle- 

5. Capital Budgeting Process - Cash flow estimation- Payback 

period_Accounting Rate of Return - Net Present Value (NPV) - Net 

Terminal Value - Internal Rate of Return-Profitability Index - Capital 

Budgeting under Risk-Certainty Equivalent 

Approach and Risk-Adjusted Discount Rate - Decision Tree Analysis. 



Macro Economics 
(Major Elective-2) 

Unit Content 

1. Consumption Function: Keynes' psychological law- Absolute income 
hypothesis-Kuznet's consumption puzzle - Relative income hypothesis - 
Fisher's inter-temporal chaice model - Permanent income hypothesis- 
Life cycle hypothesis. Investment Function - MEC and MEI approaches -
user cost and Neo-classical theory of investment-Tobin's q-ratio- 
Accelerator theory of investment (simple and flexible acceleration 
models). 

2. Keynesian and monetarist approach to inflation-Structuralist theory of 
inflation-Inflation unemployment trade off-Phillips Curve-Short run and 
long run Phillips curve-The natural rate of unemployment hypothesis-
Modified Phillips curve-Adaptive expectation hypothesis Augmented 
Phillips curve-NAIRU-Okun's Law-The new microeconomics of the 
labour market and search theory-Rational expectations. 

3. Business cycles-Monetary theory of Hawtrey- Over investment theory of 
Hayek- 8 Innovation theory of Schumpeter-Models of Samuelson, Hicks 
and Kaldor Keynesian theory of business cycle-The real business cycle 
theory- Political business cycle theory 

4. The IS-LM model-equilibrium in goods and money market - ISLM 
model with government sector; Relative effectiveness of monetary and 
fiscal policies; Extension of IS-LM models with labour market and 
flexible prices. 

5. Macroeconomic policies- Objectives of macroeconomic policies- Target 
variable and instrument variable-Monetary policy-Instruments-The issue 
of central bank autonomy-Rules versus discretion-The Taylor rule-Time 
inconsistency of policy-Fiscal policy- Instruments Policy lags - Inside 
and outside lags- Fiscal policy and budget deficit-Crowding out effect 
and government budget-The Ricardian Equivalance- Income policy- 
Stabilization policy. 

 
 

 


